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BOARD ACTION EXHIBIT NUMBER 2022-35
FINAL BOARD ACTION: March 17, 2022
Pierce College District 
Chancellor Search Consultant Firm Recommendation
WHEREAS, due to increase in size and complexity of the Pierce College District, Board Policy 1.24 Chancellor Search recognizes the need to hire an executive search consultant when conducting a search for a new chancellor, and;

WHEREAS; the College prepared a Request for Proposal (RFP) to hire an executive search consultant to support the Board of Trustees in the selection of a new chancellor, and;

WHEREAS; the College received six proposals that met the criteria of the RFP and;
WHEREAS; the RFP Evaluation Committee consisting of Mr. Steve Smith, Vice Chair, Ms. Therese Pasquier, Trustee, and Ms. Holly Gorski, Vice President of Human Resources evaluated the proposals using a scoring guide, and;

WHEREAS; the RFP Evaluation Committee interviewed and conducted reference checks for three of the six proposals, and;
WHEREAS; the RFP Evaluation Committee, after thorough evaluation and consideration has scored and ranked the proposals as Consultant 1, Consultant 2, and Consultant 3 and recommends selection based on this priority order;

THEREFORE BE IT RESOLVED that the Board of Trustees of Pierce College hereby approves the selection of Search Consultant ________ as the apparent successful contractor and directs Vice President Ms. Holly Gorski or designee to contact and engage in contract negotiations. If negotiations are unsuccessful with the first ranked Search Consultant, then the Vice President or designee is authorized to negotiate a contract with the next ranked Search Consultant, until a successful contract is executed with one of these three ranked Consultants.
