
























G. After a faculty member's application has been approved for advancement to the next level, that level change and

associated pay increase will take effect at the start of the academic quarter immediately following approval

H. Formerly tenured or permanent status faculty can obtain course priority prequalification after confirming:

1. Recent teaching at Pierce College within the last 24 months.

2. Up-to-date resume and official transcript on file with the Human Resources office.

3. Written recommendation for course priority by department chair/coordinator and dean.

They are eligible to advance on the levels as adjunct faculty. Their full-time work at the college can be counted toward their 

progression to level two. 

t Reduction in level: If an adjunct faculty member in level 2 or 3 wishes to revert to a lower level, or if other conditions 

prompt reassignment, the faculty member will contact and consult with the appropriate coordinator and create a plan for 

reduction in level, if appropriate, which will be reviewed and approved by the dean of Instruction or designee in 

consultation with the executive director of Pierce College at JBLM. Salary, benefits, and other factors will align with the 

Level assignment after the reduction. Such reductions may also be prompted by, but not limited to: 

1. When the adjunct faculty member fails to accept three (3) consecutive and feasible assignment offers;

2. When the adjunct faculty member is not employed for three (3) consecutive quarters

J. Removal. Once an adjunct faculty member has progressed into level 2 or 3, removal from employment may occur:

1. At the request of the adjunct faculty member.

2. If performance concerns arise, such concerns will be addressed with the individual. If appropriate, an improvement

plan will be initiated. If the adjunct faculty member is not successful in meeting the expectations of the

improvement plan, s/he will be informed as to the nature of the deficiencies and can be removed from the

schedule.

a. If an improvement plan is not appropriate, s/he will be informed and can be removed from the schedule.

3. When the adjunct faculty member is terminated mid-contract for cause in accordance with Section 13.16.

K. Neither the progression to any adjunct level, nor the acceptance of additional benefits and duties (stipended or not), nor

any circumstance wherein a faculty member works beyond the adjunct faculty credit/course limits confer a vested right to

continued employment nor renewal of employment nor any expectation of future employment nor tenure nor permanent

status.

Other assigned stipended work cannot equal or exceed the workload of a full-time faculty member. Assignments should not

be made simultaneously in both advising and shared governance areas.

• A student credit hour is defined as the credits or contact hours times the number of students. For example, a 3 credit lecture dass

with 15 students would be 45 student credit hours, 5 credit lecture class with 15 students is 75 student credit hours. and a 6 credit

40 lecture/40 lab hour class with 15 students would be 120 student credit hours.
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